WCU PRE-TAX PARKING FRINGE BENEFIT

SUMMARY PLAN DESCRIPTION
Beginning July 1, 2007, Western Carolina University will process payments by permanent employees for parking as “qualified transportation fringe benefits” on a pre-tax basis.  These payments must be made on a monthly basis through payroll deduction.  This will result in savings to employees by reducing the Federal, State and FICA taxes withheld from pay.  An employee’s gross pay does not change; the amount of pay subject to tax withholdings is reduced and fewer taxes are withheld.

WHO IS ELIGIBLE FOR THIS BENEFIT?
The pre-tax parking benefit is available only to permanent Western Carolina University employees (basically those paid at the end of month.)  All permanent employees registering vehicles must pay the parking permit fee through a monthly payroll deduction.  All non-permanent employees will pay for parking at the University Cashiers Office and are not eligible for the pre-tax parking fringe benefit.
All permanent employees will automatically be handled on a pre-tax basis unless a Pre-Tax Parking Waiver Form is completed and forwarded to the Western Carolina University Payroll Office.

WHEN IS THIS BENEFIT AVAILABLE?

The pre-tax parking benefit will be available to Western Carolina University eligible employees in July of 2007 (when payroll deduction begins for the 2007-2008 year).  This pre-tax parking benefit is optional; employees may choose not to participate by obtaining a Pre-Tax Parking Waiver Form from the Controller’s Office website, under payroll forms at the following link: payroll forms. Complete and return the form to the Payroll Office.  Parking fees will automatically be handled on a pre-tax basis unless the Payroll Office receives the Pre-Tax Parking Waiver Form.

HOW IS NET PAY AFFECTED?

Net pay will increase since withholdings for Federal income tax, State income tax, and FICA tax will decrease.  For example, if you are paying $60 per year for parking, the annual taxes saved by participating in the plan will total $17.79 (assuming a 15% Federal tax rate, 7% North Carolina tax rate and 7.65% FICA).   

It is important to note that the annual gross pay reduction of $60 is used for tax calculation purposes only.  The employee’s actual gross pay does not change.  Taxable pay is reduced for each monthly pay period beginning July 1, 2007.  For information purposes, the parking fringe benefit will be reflected separately on your payroll check stub or direct deposit notification and will be based on the amount deducted per pay period for the parking decal.  Please note that State Retirement withholding is not affected.

SINCE THE BENEFIT IS PRE-TAX, ARE TAX DEFERRED CONTRIBUTIONS AFFECTED?

An employee contributing at or near the maximum amount to a supplemental retirement income plan (IRC 401K), a tax sheltered annuity (IRC 403B) or a deferred compensation plan (IRC 457) may need to decline the pre-tax parking benefit or adjust the tax deferred contribution.  Participation in the pre-tax parking benefit reduces the income available for sheltering under those plans.  Also, social security earnings upon retirement may be marginally affected due to the reduced social security contribution.

If you have any questions, please contact Steven Marr (Payroll Supervisor) at extension 2585.












